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STAFFING 

 
STAFFING INFORMATION ON THE “I” DRIVE 
 
All staffing information is posted on the “I” drive of the computer system.  The information is 
available to all members working in the regional and national offices. This information includes 
the internal ratio under Appendix “P”, hours worked under clause 14.29 (Urban Operations), 075 
forms (letter carriers), 111 forms (MSCs), RSMCs, and Groups 3 and 4. 
 
 
111 MSC FORMS 
 
The March 2010 111 forms on compact disks were given to the National Directors during the 
NEB meeting. 
 
 
075 ROLL-UP 
 
The March (April) 2010 075 forms on compact disks were given to the National Directors during 
the NEB meeting.  Below is a national breakdown in accordance with the forms. 
 
 
 Full-Time Part-Time 
Foot routes 9,250 480 
Mail mobile 3,262 528 
Personnel carriers 33 0 
Private vehicles 1,447 26 
Meal on route 1,651 1 
Relief Letter Carrier 2,447 18 
Routers 8 12 
Centralized Label Application Modules 139 48 
Letter Carrier Assistant 495 319 
Average Points of Call (POC) 561 per full time route 313 per part time route 
Total Points of Call (POC) 9,104,060 
Total Householder Allowance 161,350 minutes 
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NATIONAL EXECUTIVE COMMITTEE-REGIONAL EXECUTIVE COMMITTEE MEETING 
 
The June 2010 NEC-REC Regional Grievance Officers’ Sub-Committee meeting agenda is 
reproduced below: 
 
1. 075’s 
2. Staffing Comparison 
3. RSMC Negotiations 
4. Route Restructures 
5. National Grievances 
6. Modern Post 
7. “AA” Committee 
8. Edit Book 
9. Urban Negotiations 
10. Door-to-Door Delivery 

 
 
APPENDIX “P” – RATIO REPORT 
 
Reproduced on the following 3 pages is a copy of the Appendix P March 2010 fiscal year report. 
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LETTER CARRIER ROUTE MEASUREMENT SYSTEM 

 
RESTRUCTURE REPORTS 
 
Below is a compilation of results from the latest route restructurings:  
 

Location  Type FT PT MR MVI PV MOR 
    FT PT S/L O/S PCI   
Regina Depot 1 A +1 -1 SQ5 SQ0 110.10% 110.10% 110.56% SQ0 +5 
Location: Location of restructuring 
Type : Type of restructuring 
FT : Full-time  
PT : Part-time 
MR : Motorized routes 
MVI : Mail Volume Index  
PV : Private vehicle 
MOR : Meal on route 
S/L: Short and Long 
O/S: Oversize 
PCI: Personal Contact Items 
 

Please note: “+” before a number = increase;  “– ”  = decrease;  SQ = status quo 
 
 
DOOR-TO-DOOR MAIL DELIVERY  
 
The Hamilton Local continues to pressure MPs and MPPs to support improvements in postal 
services, including the expansion of door-to-door delivery.  Ken Heydrich’s letter to David 
Christopherson, Postal Critic for the NDP, dated April 14, 2010 is reproduced on the attached 
CD.   Reproduced below are David Christopher’s and Andrea Horwath’s letters to Ken Heydrich.  
As can be seen, they are both supporting the union’s job creation initiatives. 
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APPENDIX AA 
 
The Appendix AA Committee made a presentation on Modern Post to the National Work 
Measurement Committee (NWMC) and to the National Health and Safety Committee (NHSC) at 
their respective meetings on May 15th.  On May 16th, they made another presentation to the 
NWMC, specifically on all of the AA Committee’s projects in the past 10 years.  A copy of the 
presentation is reproduced on the attached CD. 
 
The Appendix AA working committee continues to work on the final report of the Householder 
project, and the final standards for the A62 Letter Carrier Workstation.  Members of the 
committee continue to assist on the Modern Post files. 
 
 
DIRECTORY BOOK 10 
 
Below is a CPC memo announcing the corporate decision to abolish the use of directory book 
10’s. The Union was notified at National Consultation and objected to this reduction in postal 
services. CPC pointed out that the language of Chapter 3 of the LCRMS manual gives 
management the discretion to make use or not at the directory books. 
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NATIONAL WORK MEASUREMENT COMMITTEE 

 
AGENDA FOR NWMC MEETING – MAY 15 AND 16, 2010 
 
Reproduced below is a copy of the agenda for the NWMC meeting of May 15 and 16, 2010. 
 
SATURDAY, MAY 15, 2010 

9:00 Welcome 
9:15 4th National Vice-President’s Report 
10:30 BREAK 
10:45  National Union Representative’s Report 
11:15 RSMC Negotiations – Meeting with members of the Transition Committee and RSMC 

Negotiations Committee 
12:15 LUNCH BREAK 
13:15 Route Restructures 
13:45 NWMC Member’s Reports 
15:15 BREAK 
15:30 Modern Post 
16:00 Appendix AA Committee 
17:00 ADJOURNMENT 
18:00 Dinner at Carmello’s Italian Restaurant & Bar 
 (with members of the National Health & Safety Committee) 
 300 SPARKS STREET, OTTAWA, ONTARIO 
 TELEPHONE:  613-563-4349, WEBSITE: HTTP://WWW.CARMELLOS.CA/
 
SUNDAY, MAY 16, 2010 

9:00 National Grievances  
10:00 LCRMS Manual 
10:30 BREAK 
10:45 LCRMS Manual (Cont.) 
11:15 Bar Charts 
11:45 SLB Sampling 
12:15 LUNCH BREAK 
13:15 Edit Book 
13:45 Urban Negotiations 
14:45  BREAK 
15:00 NWMC Member’s Reports 
15:45 Recommendations of the NWMC to the National Executive Board 
16:30 ADJOURNMENT 
 
A full NWMC report and recommendations will be handed out to the members of the NEB at the 
August meeting. 
 

 

http://www.carmellos.ca/
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RECOMMENDATIONS 
 
Urban Negotiations 
 
WHEREAS: CUPW is entering negotiations next fall; 
 
WHEREAS: the regional conferences are taking place at the end of June 2010; 
 
WHEREAS: work measurement is key to the Union’s ability to maintain and create jobs; 
 
WHEREAS:  we need to work at a safe and reasonable pace; 
 
THEREFORE BE IT RESOLVED THAT: we recommend that the following demands be considered 
for inclusion in the Union’s program of demands for next fall. 
 
 The 8 hour day for Letter Carriers and we maintain the LCRMS. 
 We want access to Georoute and any other LCRMS programs. 
 We want paid observers involved in all stages of the route restructure. 
 We want full time values for householders and we should use the money from the per piece 

payments to achieve this job creation and health & safety demand. 
 We want to renew appendix A for all groups. 
 We want the 120 points of call mail volume index back. 
 We want customer contact to be a contractual obligation. 
 We want a list of priorities for 17.04 other means. 
 We want stronger language in appendix LL. 
 We want the ability to use information from the sequencing data for article 50 verifications. 
 We want compensatory time for all groups and a calendar like annual leave for comp time.  
 We want CPC to maintain directory book 10s. 

 
 
RSMC Negotiations 
 
WHEREAS: RSMC negotiations are ongoing; 
 
WHEREAS: equity is our main objective;    
 
WHEREAS: CPC continue to stall the negotiations process; 
 
WHEREAS: an injury to one is an injury to all; 
 
BE IT RESOLVED THAT: the NWMC fully support the RSMC Negotiating Committee. 
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National Door-to-Door Mail Delivery Campaign 
 
WHEREAS: CUPW needs to create jobs to off set the job loss Modern Post will generate; 
 
WHEREAS: Door-to-door mail delivery is a much better service; 
  
WHEREAS: CUPW has been attempting to have door-to-door mail delivery expanded and has 
been successful in doing so for years; 
 
WHEREAS: CPC plans on reducing its labour costs by 350 million dollars a year; 
 
BE IT RESOLVED THAT : CUPW organize a nation wide door-to-door delivery campaign, leading 
up to the next round of negotiations, that includes a public, a media and a political approach. 
 
 

MAIL SERVICE COURIER WORK STRUCTURING 
SYSTEM 

 
SLB SAMPLING 
 
The employer is conducting a sampling exercise to validate the current interim standards for 
clearing E-94 and E-95 SLBs.  These boxes contain plastic containers.  The full container is 
exchanged for an empty one during the clearance process.  These boxes are in place in Toronto, 
London, Windsor, Winnipeg and other locations in southern Manitoba.  The employer appears to 
want to implement these new boxes from coast to coast within the next few years. 
  
The sampling is being done in Windsor, London, and Toronto.  The Windsor sampling is 
complete.  Toronto is underway, and London will start in June.  CUPW has observers paid by the 
employer.  Brother MacKenzie has been to all three locations to participate in meetings at the 
local level with the employer and to train CUPW's observers. 
  
RPOs are also being sampled. 
  
Related to this, CPC has given CUPW a 29.03 b) notice indicating that they wish to have all 
SLBs cleared using the containers referenced above.  In most cases, this will mean that the 
containers will be used as part of a transition process toward placing them in boxes.  CPC says 
that they will be phasing in the boxes over the next few years.  CUPW has objected to this 
process on the basis of possible health and safety issues, and because there are no time values 
corresponding to this new work method.  The work method is different from either clearance 
with bags, or clearance of the boxes that contain the containers.  CPC says that they plan to use 
the time values in place for clearance with bags, which are currently lower than the interim 
values for clearance of SLBs with containers.  We are reviewing the issues to determine our 
strategy on this issue. 
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MSCS AND 17.04 
 
In the last year or so, CPC has started to not cover the absences of full time parcel delivery 
MSCs on lighter volume days if there are no available relief MSCs.  The work is simply moved 
to the other full time routes in the loop.  This is a violation of clause 17.04, and was not part of 
the changes that were negotiated in 2003 to be implemented with the Parcel Model. 
  
A Hamilton Local grievance has been referred to formal arbitration in front of Arbitrator 
VonVeh.  The first hearing date was in April 2010.  It continues on June 11, 2010.  Brother 
MacKenzie will be testifying and assisting the Ontario Region on this file. 
 
 

RURAL AND SUBURBAN MAIL CARRIERS 

 
NEGOTIATIONS  
 
The Minister of Labour has appointed Brian Keller as the interest arbitrator. Mr. Keller has 
extensive experience as an arbitrator and also has experience with labour relations at Canada 
Post as he chaired the review of the bargaining units at Canada Post in the mid to late 1980s. A 
number of arbitration dates (June 22, August 17 & 18) plus a number of possible dates (June 7, 
8, 25, 28 and July 12 & 13) have been offered by the arbitrator, with the parties holding 
discussions to agree on their availability. 
 
Also following Keller’s appointment the parties have had some exploratory discussions about re-
starting negotiations. During those discussions the Union insisted that any return to the 
bargaining table was predicated on the employer dropping its short-term disability (STD) 
proposal. 
 
The Negotiating Committee members left Ottawa at the end of April however, during the first 
two weeks of May, they continued to meet with members in various locals from their respective 
Regions. The office is still receiving completed questionnaires from the field but the need for 
completion of these questionnaires by more individual members will need to continue to be 
stressed by Regional Offices. 
 
Once the parties have agreed on arbitration dates the first part of the arbitration will be taken up 
with the employer’s preliminary objections. At this time it has two objections. The first objection 
being that the arbitrator does not have jurisdiction to deal with non-monetary matters while the 
second is that the arbitration cannot begin the arbitration process until all national grievances 
pertaining to the financial cap are resolved. Although this latter objection was upheld by the 
arbitrator during the last re-opener the Negotiating Committee believes that the differences in 
circumstances between that re- opener and the current round will result in a different outcome. 
 
Below is a copy of a Toronto bulletin concerning an RSMC information picket line taking place 
on June 9th: 
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TECHNOLOGICAL CHANGE 
 
The Union has been successful, after many attempts that began at a meeting on April 15th, 4 days 
after the union received the tech change notice, in getting CPC to sit down and discuss the 
adverse effects on RSMCs.  The parties will be meeting every Thursday to deal with the impact 
sequencing of mail, and the introduction of new equipment and work methods, will have on 
RSMCs.  When an employer intends to introduce technological changes pursuant to the 
provisions of the Canada Labour Code the Code does provide for negotiations between the 
Union and the employer in order to revise the collective agreement, or include new terms in it, 
concerning the terms or conditions or security of employment of the affected employees. 
 
 

MODERN POST 

 
TECH CHANGE ARBITRATION 
 
The Union has been holding internal meetings to prepare for the arbitration. We have met with 
our legal council as well. The Union is very concerned about management’s proposed work 
methods.  
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A list of adverse effects was developed to discuss with Gaston Nadeau, CUPW's counsel on this 
matter.  Discussions covered the two bundle delivery method, householder delivery, work inside 
letter carrier depots, and some of the many problems caused by CPC's plans for letter carriers to 
share cases. 
  
Brother MacKenzie, the Appendix AA work group and I have been involved in these 
discussions. 
 
 
LCRMS MANUAL AND STANDARDS 
 
Discussions are continuing to finalize the Modern Post versions of the LCRMS Manual.  There 
are changes to Chapters 1, 3, 7, 9, 10, and 11.  There are other changes related to changes in the 
Georoute software to chapters 3, 4, and 5.  The two new sets of changes are currently being 
merged into one version.  The parties are near agreement on the English versions.  The new 
versions will be sent to the field as soon as they are finalized in both languages. 
  
The parties are also on the verge of agreement to the new Chapter 16 -- or to agreement on a 
version that reflects the decision of Arbitrator Ellis.  This chapter will allow the Corporation to 
restructure routes based on estimates of machine-sequenced mail volumes, subject to certain 
limitations imposed by Ellis. 
  
Work on the interim Modern Post time values is almost finished.  Finalization has been held up 
because the Corporation challenged Engineer Bishop's adjudication decision in regard to rolling 
down windows at each MM stop.  CPC claimed that the decision was ambiguous and attempted 
to present some alternative arguments that had not originally been put forward.  Bishop rejected 
CPC's assertions and agreed with the Union that his decision was clear.  There are also some 
other time values for which CPC's rollup contained errors.  Some of these issues have been 
resolved, but a few remain outstanding.  We await CPC's final responses. 
  
Brother MacKenzie, the Appendix AA work group and I have been working on these files. 
 
 
INTIMIDATION, THREATS, HARASSMENT, DISCIPLINE, ABUSIVE MANAGEMENT RIGHTS, 
INCOMPETENCE, ETC. 
 
The following article appeared in the April 23, 2010 Québec Region’s “Vision Éclair” 
publication, No 253. 
 

Another Even More Disgusting Example 
 
A brother with 37 years of experience as a letter carrier was suspended in April. His crime? 
Conscientiously doing his work and providing excellent service, but, especially, claiming a little of the 
overtime he’d done on his route to be able to do his job properly. 
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Of course, he was called to an interview, where the employer boldly suggested that, being too old to 
do foot route, he should accept a motorized route – or take retirement!  So much for respect or 
recognition! 
 
Well, that’s the kind of employer we’re dealing with. But if there’s one good thing this shows, it’s 
how our members from the Léon-Hamel post office are able to pull together.  They were so 
disgusted, they’ve decided to do everything they can to stop this from happening again. 
 
In a show of support, members from the Local and Regional Office met with workers at the Léon-
Hamel post office three times in the past week. And they will continue to go back to the office as 
often as they have to to demonstrate their support. 
 
One thing is clear. Our members won’t put up any more with the thuggish, “Tonton Macoute” 
attitude shown by CPC supervisors. 

 
 
When CPC behaves like this without any respect for senior employees it becomes clear their 
objective is to push us out the door to make room for machines and eliminate jobs through 
attrition. If we are ready to retire leaving is not a problem but if not we must stand up for our 
rights no matter how old or how much seniority we have. 
 
It is completely unacceptable for CPC or any other employer to treat senior employees with such 
disrespect. We have given a big part of our lives to provide a service and we will not allow the 
employer to just push us out. 
 
 

CONSULTATION 

 
CONSULTATION INFORMATION ON THE “I” DRIVE 
 
Documents relating to National Consultation are posted on the Union’s computer system at the 
following location: “I:/Consultation Minutes”.  The information is available to all members 
working in the regional and national offices.  This information includes minutes of consultation 
meetings as well as all supporting documentation. 
 
 
NATIONAL CONSULTATION ISSUES 
 
Below is a list of staffing topics that were discussed at National consultation since the last NEB 
meeting:  
 
Urban – May 12, 2010 
 
• Shepell FGI Regional Health Communications 
• Change to the Corporate Vehicle Operator Permit (VOP) Validity Period 
• Letters of Offer Process  
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• Technological Change Notice 29.03b) Mail Consolidation Project for Local Areas 
• Follow Ups and Others  

o Manulife 
o 14.29 Report  
o Managing Excessive Absenteeism Guide – CUPW feedback 
o Grievance # 560-07-00163 
o Saskatoon Local 
o CUPW Media Handoffs 
o CPC International Mail Contingencies 
o A-62 Training – Sudbury 
o Clause 26.06   

• Drivers License Approach Update  
• Delivery Support Issues  

o Appendix E – Coburg 
o Book 10s 
o A-32 Divider MOA 
o Dynamic Assessment 
o 075s 
o U/A Shortages while on route 
o Doors 5’ Time Value 
o Time for Security measures 
o MLC Parcels between doors 

• Ombudsman’s Annual Report  
• Implementation of Fuelling Standard  
• PDSL Update - Delivery Manifest  
• Retail Issues 

o Dealership Notice (1)   
o Station R and Don Mills  

• Employment Equity Self-identification Questionnaire 
 
 

EDUCATION 
 
LETTER CARRIER ROUTE MEASUREMENT SYSTEM (LCRMS) 
 
In late April and May, I have co-facilitated the 5 day LCRMS course, with Sister Coleen Jones, 
for participants in the Pacific and Prairie regions, as well as a 1 day Modern Post LCRMS course 
with Brother MacKenzie in Toronto and another 1 day LCRMS with Brother Rick Coffin in 
Kingston. 
 
 
HIGH SCHOOL 
 
Brother Hénault and I facilitated the “what do unions do” course at Béatrice Desloges High 
School on May 26, 2010. 
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NATIONAL GRIEVANCES 

 
SUBURBAN COLLECTIVE AGREEMENT 
 
N00-06-R0006 
ARTICLE 35 
RSMC PENSION CONTRIBUTIONS & FINANCIAL CAP 
 
Arbitrator Steward will hear Brother Bickerton’s cross examination on June 16th.   The Union 
has 2 more witnesses who are actuaries.  They will be heard next fall.  The parties are looking at 
8 hearing dates spanning from September to December 2010. 
 
 

PENSIONS 

 
PENSION ADVISORY COUNCIL (PAC) 
 
The Pension Advisory Council met on May 12 and 13, 2010.  All representatives from PSAC 
and CUPW were wearing black t-shirts with the slogans “NO TO PRIVATIZATION” and 
“LETS STICK TOGETHER” stickers on May 12th.  The presentation on the defined contribution 
pension plan, CPC just forced management types to accept, convinced us all that we had a good 
defined benefits pension plan.  A copy of the presentation entitled “The Canada Post Defined 
Contribution (DC) Pension Plan, Education Session to the Pension Advisory Council” dated 
May 12, 2010, is reproduced on the attached CD. 
 
The Union representatives distributed and commented on the following documents: 

• CLC’s Canada’s Economy; 
• Danish Banks to Divest From Israeli Companies; 
• Scandanavian Financial Institutions Drop Elbit Due to boycott, divestment and sanctions (BDS) 

pressure; 
• World’s top firms cause $2.2TN of environmental damage, report estimates; 
• SHARE, What investors need to know about reclamation risks in the oil sands; 
• Global institution big-hitters join climate change asset allocation study. 

 
We also questioned the pension plan’s investments in Motorola, Northrop Grunman, L3 
communications, Tesco and Caterpillar for their role in the Palestinian occupied territories.  The 
documents are reproduced on the attached CD.  
 
 
Agenda – May 13,  2010 
 
The 22nd meeting of the Pension Advisory Council was held on May 13, 2010.  Reproduced 
below is a copy of the agenda. 
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GENERAL 
 
1. Call to order / Chairperson’s remarks 
2. Minutes of a previous meeting (February 11, 2010) 
3. Business arising from previous  meetings 

• LWOP 
• Retiree representation at Pension Advisory Council 

 
INFORMATION 
 
4. Pension Plan Communications 
5. Pension Advisory Council Education Program 
6. Canada Post Retirement Planning Seminars (Q1 2010) 

• “Planning your Retirement” e-learning module 
7. Pension Investment Reports (Q4 2009) 

• Investment Division Report 
• Investment Performance Summary 
• Report on Equity Holdings 
• Pension Plan Funding Update 

8. Pension Services Reports 
• Quarterly Performance Report for Pensioners 
• Pension Centre Monthly Performance Report 

9. Pension Services and Pension Investments Operating Expenses 2009 Q4 (December) Actual 
10. Other Business 

 
 
Pension Plan Communications 
 
Upcoming planned communications include the following: 

• Canada Post Pension Plan 2009 Annual Report 
- Distribution in May 2010 

• Pension Plan News 
- Distribution in June 2010 

• InTouch 
- Distribution in June 2010 

 
We will include more information from this meeting in the August NEB report. 
 
 
CANADIAN LABOUR CONGRESS 
 
Reproduced on the attached CD is a CLC document entitled “Security, Adequacy, Fairness:  
Labour’s Proposals for the Future of Canadian Pensions”.  The topics covered are: 
 
Introduction 
 
1. Double benefits for the Canada Pension Plan (CPP) 
2. Increase low income public pensions (GIS) by 15% so no senior lives in poverty 
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3. Protecting Canadian pensions through a federal system of pension insurance 
 
Details of Labour’s Proposed Plan 
 
1. Double benefits for the Canada Pension Plan (CPP) 
 Summary 
 Why we need it 
1.1 The CPP offers secure and predictable pension benefits 
1.2 The CPP offers portability of pension benefits across jobs 
1.3  The CPP offers a pan-Canadian solution to a pan-Canadian problem 
1.4  An improved CPP offers the most for young workers 
1.5  The CPP offers protection against the rising costs of living 
1.6  CPP is a better deal than costly RRSPs 
1.7  An enhanced CPP will shore-up employer plans. How it would work 
 
2. Increase low income public pensions (GIS) by 15% so no senior lives in poverty 
 Summary 
 Why we need it 
 How it would work 
 
3. Protecting Canadian pensions through a federal system of pension insurance 
 Summary 
 Why we need it 
 How it would work 
 
Conclusion 
 
 

ENVIRONMENT 

 
COPENHAGEN CLIMATE CHANGE 
 
Reproduced on the attached CD is a copy of a letter dated March 3, 2010 from Jim Prentice, the 
Minister of the Environment, to my attention.  The letter is in reply to mine in which I was 
denouncing the Canadian government’s position on climate change.  The minister is not 
surprisingly defending the Conservative government’s actions. 
 
GREEN ECONOMY NETWORK 
 
Reproduced on the attached CD are the GEN Platform Development Matrix, the GEN Policy 
Asks – efficiency renewable transit and rail financial, and GEN list of 25 target cities. These 
documents were discussed at the May 27 meeting. 
 
A follow up report will be prepared for the August NEB.  
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COCHABAMBA CLIMATE CHANGE CONFERENCE 
 
Cochabamba Report 

A complete report will be provided at the next NEB meeting.  I have reproduced on the attached 
CD a document entitled “Universal Declaration of the Rights of Mother Earth” which will be 
attached as an addendum to the final report. 

Also reproduced on the CD are documents entitled “The Cochabamba Protocol:  People’s 
Agreement on Climate Change and the Rights of Mother Earth”, “World People’s Summit Calls 
for a Climate Justice Tribunal”, “World People’s Conference on Climate Change and the Rights 
of Mother Earth - Peoples Agreement”, and “A New Climate Movement in Bolivia” by Naomi 
Klein. 

 
Working Groups Conclusions 
 
There were 17 official working groups at the event which are  listed below.   A copy of 
the conclusions for each workshop is reproduced on the attached CD. 
  

1. Structural Causes 
2. Harmony with Nature 
3. Rights of Mother Earth 
4. Referendum 
5. Climate Justice Tribunal 
6. Climate Migrants 
7. Indigenous Peoples 
8. Climate Debt 
9. Shared Vision 
10. Kyoto Protocol 
11. Adaptation 
12. Financing 
13. Development and Transference of Technology 
14. Forests 
15. Danger of Carbon Markets 
16. Strategies for Action 
17. Agriculture and Food 

 
 
Bolivia Solidarity Network (BSN) 
 
I participated in the Report Back from Cochabamba, organized by the Bolivia Solidarity 
Network in Toronto on May 7th.   The speakers were Robert Lovelace of the Algonquin First 
Nations; Ben Powless of the Mohawk, Six Nations; Kimia Ghomeshi of the Canadian Youth 
Climate Coalition; and Danny Beaton 2010 recipient of the National Aboriginal Achievement 
Award for Environment and Natural Resources.   
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The meeting took place in the United Steelworker’s hall on Cecil Street in Toronto.  The hall was 
packed with approximately 200 participants.  On the walls of the hall were banners with the 
following statements: 
 

“STOP THREATS AGAINST VENEZUELA”, and 
“STOP KILLING PERU’S INDIGENOUS PEOPLES” 

 
The Canadian Youth Climate Change, CAW, Kairos, Common Frontiers and the Toronto Haiti 
Action Committee are affiliated to the BSN. 
 
Brother Raul Burbano who was the MC reminded us that the Cochabamba meetings were great, 
that Copenhagen was all about money, that capitalism was the problem, it was all about profits 
before nature, and everything was becoming a commodity.  
 
We then heard music and poems (GREAT LYRICS) by the group RED SLAM COLLECTIVE. 
They can be reached at redslamcollective@gmail.com.  I believe they would be great for union 
events including at our national convention. 
 
We then watched a video on the opening and closing ceremonies in Cochabamba entitled 
“Living Well”.  This included segments on Presidents’ Morales and Chavez’s speeches. 
 
We were invited to a mining justice conference which was taking place in Toronto over the 
coming weekend.  There were guests from Honduras, Guatemala, and Chili. 
 
We were reminded that 2 of the major recommendations coming out of Cochabamba were to 
have a Global referendum on Climate Change, and we need a World Tribunal to prosecute 
offenders. 
 
The speakers reminded us that the G8 and G20 meetings were coming, that emissions had gone 
up by 34% in Canada and 11% in the world since 1990, that indigenous people are being killed 
for trying to protect the land, and that the Amazon is being destroyed.  In Peru the government is 
declaring protected areas and kicking indigenous people who live in harmony with nature off 
their land.  “The people of Bolivia are the hardest working people I’ve ever seen”, was one of the 
last things Brother Lovelace said. 
 
For more information, contact: torontoboliviasolidarity@gmail.com  
 
 
CANADIAN CENTRE FOR POLICY ALTERNATIVES (CCPA) 
 
Private Gain or Public Interest – Reforming Canada’s Oil and Gas Industry 
 
A document entitled “Private Gain or Public Interest – Reforming Canada’s Oil and Gas 
Industry” is reproduced on the attached CD.  This paper is about the benefits of nationalizing the 
oil and gas industry in Canada.  
 

 

mailto:redslamcollective@gmail.com
mailto:torontoboliviasolidarity@gmail.com
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Synopsis 
 
Reproduced below is the synopsis. 
 
Canada’s oil and gas industry creates significant environmental, social, and political problems for Canadians.  
This is partly due to the nature of the for-profit, private-interest business corporation, which dominates that 
industry.  The business corporation has a mandate to maximize share value and profits, and this translates 
into boosting consumption and externalizing costs. 
 

 



Report of the 4th National Vice-President – June 2010   Page 27

Some of the problems can be resolved by purchasing the industry and converting it to an industry aimed at 
serving a broader public-interest mandate.  Legally and financially, the transformation would be relatively 
straight-forward, and there are precedents. 
 
An interesting set of design questions warrants further discussion:  the type of ownership (whether public or 
private, or a mix), rent entitlements and federalism, stakeholder involvement, specific mandate elements, and 
preparations for the transformation. 
 
For more information please go to: 
 
Parkland Institute – www.ualberta.ca/parkland  
The Canadian Centre for Policy Alternatives – www.policyalternatives.ca  
 
 
 
The following people have contributed towards the writing of this report:  Brother Colin 
MacKenzie, Sisters Cindi Foreman, Louise Jarret, and Lise King, as well as CUPW’s translators, and 
members of the following committees:  Appendix AA, Transition, and RSMC Negotiation 
Committee. 
 
 
Solidarité, 

 
Donald Lafleur 
4th National Vice-President DL/lk-cope 225 

 

http://www.ualberta.ca/parkland
http://www.policyalternatives.ca/
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