
RSMC 

Minutes of the  

National Joint Uniform Committee between  

Canada Post Corporation (CPC) and the Canadian Union of Postal Workers 

(CUPW) for Rural and Suburban Mail Carrier (RSMC) 

 

September 22, 2015 @ 11:00am 

( NO140j) 

Meeting #02 

 

In Attendance: 

 

CUPW  Marc Roussel 

   Carl Girouard (Absent) 

Chris Pleasants (Absent) 

Rona Eckert (Guest) 

  

Canada Post      Luc Lafrance 

Josée Louisseize 

James Kerr 

 

ITEM (Y-M-#) DESCRIPTION ACTION 

 

CUPW – 

15.06.01 

 

 

 

 

 

 

 

 

 

 

 

CUPW 15.09.01 

 

 

 

 

 

 

 

 

 

RED POLO  

The Union received complaints concerning certain garments 

provided to the RSMC’s. Specifically, the union stated that 

there are concerns regarding the red polo. For instance, the 

Union mentioned that the RSMC employees are complaining 

about the color red and the material.  The polo is really hot 

when worned during the summer and the fabric is made of 

100% polyester. The Union indicated that some areas, such 

as the Ontario and Prairie regions, have mentioned these 

concerns several times in the past.  

 

The Corporation confirmed that the material in the red polo 

was identical to the polo created for urbain employees.  

 

CPC informed the union that we are in the process of re-

visiting the polo shirt and looking at making it High 

Visibility as per the CSA standards.  CPC also advised 

that the current red polo will remain until further notice.   

 

The union suggested the possibility to provide the urban 

blue polo shirt while we deplete the red polo.  

CPC advised that we will review and follow-up at our 

next meeting, or if we have an answer prior to the 

meeting, we will share our decision. 

 

Luc Lafrance/ 

Josée Louisseize 

 

 

 

 

 

 

 

 

 

 

 

Luc Lafrance / 

Josée Louisseize 
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CUPW 15.06.02 

 

 

 

 

 

CUPW 15.09.02 

 

UNIFORM ENTITLEMENT 

The Union stated that the RSMCs would like to receive more 

uniform choices added to their uniform catalogue. The Union 

suggested to supply gators, which are useful during the 

winter. The Union indicated that clause 34.02 allows the 

collective agreement to be modified. 

 

CPC advised CUPW that any addition to the collective 

agreement tables will have to be negotiated at the next 

round of negotiations.  Although, we can provide gaiters 

to members as an optional garment at 55 points.  

Optional garment means any extra points remaining can 

be used to purchase the item, in this case the gaiters. 

 

Luc Lafrance/ 

Josée Louisseize 

 

 

 

 

Luc Lafrance/ 

Josée Louisseize 

 

CUPW 15.06.03 

 

 

 

 

 

 

 

 

 

 

 

 

CUPW 15.09.03 

 

 

WEARTESTER FOR RSMC EMPLOYEES 

The Union indicated that they would like to establish a wear 

testing program for RSMCs, the same process as URBAN.  

Both parties are in agreement.  Also, both parties wants to 

ensure that weartesters complete the weartesting suvey, 

otherwise the names of the weartesters will be removed from 

the participant list. 

 

The Union will provide a list of participants with name, ID #, 

workplace and the identification.  The list will be sent to 

CPC once a year.  The weartester participants will be chosen 

by the supplier.  CUPW asked CPC if we are in agreement 

and CPC agreed. 

 

CUPW to send the participants names in January 2016 

 

 

Luc Lafrance/ 

Josée Louisseize 

 

 

 

 

 

 

 

 

 

 

 

Luc Lafrance/ 

Josée Louisseize 

 

CUPW 15.06.04 

 

 

 

CUPW 15.09.04 

POINTS REPORT 

The Union mentioned that they want to ensure RSMCs are 

properly using their points.  CPC offered to send the Union a 

report on the RSMC actual allocation of points. 

 

Allocation of points is every January, new employee 

receives : 

855 points 1st year,  

107 points 2nd year; and 

332 points every year thereafter 

 

CPC mentioned to CUPW that in 2015 on average an 

employee uses 178 points, that’s 50% of their point’s 

allowance. 

 

 

Luc Lafrance/ 

Josée Louisseize 

 

 

Luc Lafrance/ 

Josée Louisseize 
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As requested by the union, CPC provided a report on 

September 22nd detailing the average points used for 

years 2013, 2014 and 2015.   

 

Also, as requested by the union, CPC will provide a 

report on the average number points NOT USED by the 

RSMCs.  CPC to provide the report at our next meeting. 

 

 

NEXT SUGGESTED DATES: 

December 3, 2015 @ 10am – N0060i 


